
1-INTRODUCTION

While statistics on employment inequality and discrimination based on racial identity provide a clear perspective on the 
gaps that need to be bridged, they do not capture the experiences of those who live through them. Discrimination is illegal 
in all aspects of public life, including in the areas of housing (apartment rental), services, transportation, in public places 
(shops, restaurants, hotels, schools, hospitals and churches), within legal documents (contracts, collective agreements, 
pension plans, etc.) and, of course, in employment (during the prospecting and hiring process, in terms of salaries, 
vocational training, promotion or transfer etc.); which is the subject of this study.

$V�ZH�VKRZHG�LQ�RXU�ͤUVW�VWXG\�RQ�WKH�UHYLHZ�RI�LQGLFDWRUV�RI�GLVFULPLQDWLRQ�LQ�WKH�ZRUNSODFH�LQ�4XHEHF��D�QXPEHU�RI�
VWULNLQJ�IDFWV�HPHUJHG�LQ�OLJKW�RI�KRZ�VDODU\�JDSV�EHWZHHQ�UHFHQW�LPPLJUDQWV�DQG�QRQ�LPPLJUDQWV�KDYH�FKDQJHG�RYHU�
time, showing that the average hourly wage for recent immigrants is much lower than the wages of Canadians residing 
LQ�4XHEHF��RU�WKDW�UDFLDO�GLVFULPLQDWLRQ�DJDLQVW�YLVLEOH�PLQRULWLHV�LQ�WKH�ZRUNSODFH�YDULHV�DFFRUGLQJ�WR�WKH�RULJLQ�RI�WKH�
individuals targeted. It follows, logically from the literature then, that in this study, which was carried out by our team among 
UHVLGHQWV�RI�4XHEHF��RXU�JRDO�LV�WR�GHVFULEH�UDFLDOL]HG�SHRSOH�DQG�LPPLJUDQWV̵�H[SHULHQFHV�DQG�SHUFHSWLRQV�RI�UDFLVP�
LQ�ORRNLQJ�IRU�ZRUN�DQG�LQ�WKH�ZRUNSODFH��6HFRQG��ZH�JDXJH�WKH�RSLQLRQV�RI�UHVLGHQWV�RI�4XHEHF�RQ�GLVFULPLQDWLRQ�DV�
perceived in the province.

&OHDUO\��ZLWK�WKLV�VWXG\��ZH�FDWDORJ�GLIIHUHQW�W\SHV�RI�GLVFULPLQDWLRQ��LQFOXGLQJ�WKHLU�LPSDFWV�RQ�WKH�JHQHUDO�ZHOO�EHLQJ�RI�WKH�
WDUJHWHG�LQGLYLGXDOV��DV�ZHOO�DV�WKHVH�LQGLYLGXDOV̵�UHDFWLRQV�WR�GLVFULPLQDWRU\�EHKDYLRU���$�TXHVWLRQQDLUH��GHVLJQHG�WR�FROOHFW�
quantitative data using open and closed questions, was developed and distributed online to 137 people. Their answers help 
XV�WR�SDLQW�D�SRUWUDLW�RI�KRZ�UDFLDO�GLVFULPLQDWLRQ�LV�H[SHULHQFHG�DQG�SHUFHLYHG�LQ�WKH�ZRUNSODFH�

2-METHODOLOGY

$�FDOO�IRU�SDUWLFLSDWLRQ�LQ�WKLV�VWXG\�ZDV�GLVWULEXWHG�WR�PHPEHUV�RI�RXU�SURMHFW�SDUWQHUV̵�QHWZRUNV��*URXSV�DQG�DVVRFLDWLRQV�
RI�PLJUDQWV�DQG�H[SDWULDWH�ZRUNHUV�LQ�4XHEHF�ZHUH�DOVR�LQYLWHG�WR�DQVZHU�WKH�TXHVWLRQQDLUHV�WKURXJK�VRFLDO�PHGLD�
QHWZRUNV��LQ�SDUWLFXODU�YLD�)DFHERRN��7KH�FDOO�LQYLWHG�DQ\RQH�DJHG����RU�RYHU�DQG�UHVLGLQJ�LQ�4XHEHF��ZKR�KDG�H[SHULHQFHG�
UDFLDO�GLVFULPLQDWLRQ�LQ�WKH�ZRUNSODFH��UHJDUGOHVV�RI�WKHLU�OHJDO�VWDWXV��WR�SDUWLFLSDWH��3DUWLFLSDQWV�ZHUH�LQIRUPHG�RI�WKH�
VWXG\̵V�REMHFWLYHV�DQG�RI�WKH�IDFW�WKDW�QR�SHUVRQDO�LGHQWLI\LQJ�LQIRUPDWLRQ�ZRXOG�EH�UHWDLQHG��7KH�TXHVWLRQQDLUH�ZDV��
WKHUHIRUH��FRPSOHWHO\�DQRQ\PRXV��DQG��DW�WKH�HQG�RI�WKH�FROOHFWLRQ�SHULRG��EHWZHHQ�'HFHPEHU���������DQG�)HEUXDU\�����
2022), a total of 137 individuals had participated. 

The questionnaire included forty questions relating, among other things, to discriminatory experiences (their frequency and 
PRWLYH���WKH�IROORZ�XS��FRPSODLQWV��DQVZHUV�REWDLQHG��DQG�WKH�VWUHVVHV�WKDW�YLFWLPV�PD\�KDYH�IHOW�GXH�WR�PLQRULW\�LGHQWLW\�
VWDWXV��WKH�IHHOLQJ�RI�KDYLQJ�WR�GR�PRUH��WR�EH�PRGHO�ZRUNHUV��WR�DFFHSW�ZRUN�IRU�ZKLFK�RQH�LV�RYHUTXDOLͤHG��HWF����4XHVWLRQV�
UHODWLQJ�WR�VRFLR�GHPRJUDSKLF�GDWD��VXFK�DV�WKH�DJH�DQG�VH[�RI�WKH�UHVSRQGHQW���HFRQRPLF�LQGLFDWRUV��VXFK�DV�HPSOR\PHQW�
VWDWXV��WKH�UHVSRQGHQW̵V�ͤHOG�RI�ZRUN���ELRJUDSKLFDO�LQIRUPDWLRQ��PLJUDWLRQ�URXWH�DQG�LQIRUPDWLRQ�DERXW�WKH��SURIHVVLRQDO�
WUDMHFWRU\�RI�HDFK�SDUWLFLSDQW�PDGH�LW�SRVVLEOH�WR�FRQWH[WXDOL]H�WKH�LQIRUPDWLRQ�FROOHFWHG�
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3-Analysis of the results

What follows is a presentation of some results of the study.  The results revolve around opinions on the social climate, that 
is to say the perception that participants have of the way in which society (government, public opinion, employers) positions 
LWVHOI�LQ�UHODWLRQ�WR�UDFLDO�GLVFULPLQDWLRQ�LQ�KLULQJ�DQG�LQ�WKH�ZRUNSODFH�

����4EVXMGMTERXW�WSGMS�HIQSKVETLMG�TVSƼPI�

3DUWLFLSDQWV�LQFOXGHG����ZRPHQ�������DQG����PHQ�����������LQGLYLGXDOV�DJHG����WR��������������DJHG����WR��������������
DJHG����WR����������DQG����DJHG����DQG�RYHU������������PHPEHUV�RI�UDFLDOL]HG�PLQRULW\�JURXSV������������LPPLJUDQWV�
����������&KULVWLDQV�����������0XVOLPV�������DQG����ZKR�VDLG�WKH\�KDYH�QR�UHOLJLRXV�GHQRPLQDWLRQ������������KDYH�
XQLYHUVLW\�HGXFDWLRQ��������,Q�WHUPV�RI�WKH�SDUWLFLSDQWV̵�HWKQLF�RULJLQ������RI�WKH�LPPLJUDQWV�ZKR�SDUWLFLSDWHG�DUH�RI�/DWLQ�
$PHULFDQ�RULJLQ��IROORZHG�E\�����ZKR�DUH�RI�$UDE�RULJLQ��VHH�7DEOH���������DUH�%ODFN��IROORZHG�E\������ZKR�DUH�IURP�6RXWK�
East Asia.

Table 1: Absolute and relative frequency of participants by migratory status according to their ethnic origin

Ethnic origin of the participant
Migratory Status

Immigrant Non  
migrant Total Immigrant  

(%)
Non migrant 

(%)
African, Maghrebian Berber 1  1 0.8 0.0
Arab 35 2 37 29.7 10.5
Arab, Human :) 1  1 0.8 0.0
Arab, South Asian 1  1 0.8 0.0
Asian 1 2 3 0.8 10.5
Asian, Adopted 1  1 0.8 0.0
Berber (Amazigh) 1  1 0.8 0.0
White, who passes for Arab or Latino  1 1 0.0 5.3
Caucasian 1  1 0.8 0.0
Indo-European (male) 1  1 0.8 0.0
Indo-European (female) 1  1 0.8 0.0
I am a French Quebecer who has converted to Islam (I wear a hijab)  1 1 0.0 5.3
Latin American 36 5 41 30.5 26.3
Latin American, Ital-Latino 1  1 0.8 0.0
Latin American, First Nations, Métis, Indigenous 2  2 1.7 0.0
Maghrebian 1  1 0.8 0.0
Black 21 6 27 17.8 31.6
Black, White 1  1 0.8 0.0
Black, Mixed race (White (France),  Black (Mozambique-Madagas-
car), South Asian (India)

1  1 0.8 0.0

Black, First Nations, Mixed Race, Indigenous 1  1 0.8 0.0
North African (Moroccan, I do not identify as Arab) 1  1 0.8 0.0
South Asian 4  4 3.4 0.0
No answer 5 2 7 4.2 10.5
Total 118 19 137 100.0 100.0

Source: Online survey, February 2022



3.2-Participants level of education attained and their employment status 

$QDO\VLV�RI�7DEOH����EHORZ��UHYHDOV�WKDW�DPRQJ�WKH�LPPLJUDQW�SRSXODWLRQV�ZKR�SDUWLFLSDWHG�LQ�WKH�VWXG\������KROG�HLWKHU�
D�PDVWHU̵V�GHJUHH�RU�D�3K�'������KDYH�REWDLQHG�D�EDFFDODXUHDWH��IROORZHG�E\����ZKR�KDYH�ͤQLVKHG�&(*(3��0RUHRYHU��WKH�
HPSOR\PHQW�VLWXDWLRQ�YDULHV�DFFRUGLQJ�WR�WKH�LPPLJUDWLRQ�VWDWXV�RI�WKH�SDUWLFLSDQW��7KHUHIRUH��WKH�ͤUVW�ͤQGLQJ�WKDW�ZH�QRWH�
LV�WKDW�WKH�PDMRULW\�RI�SDUWLFLSDQWV�ZKR�DQVZHUHG�RXU�TXHVWLRQQDLUH�KROG�IXOO�WLPH�MREV��7KXV��DPRQJ�WKH�LPPLJUDQWV�ZKR�
SDUWLFLSDWHG�LQ�WKH�VWXG\������KROG�D�IXOO�WLPH�MRE�FRPSDUHG�WR�����RI�&DQDGLDQ�SDUWLFLSDQWV��7KH�SURSRUWLRQ�RI�&DQDGLDQV�
ZKR�SDUWLFLSDWHG�LQ�WKH�VWXG\�DQG�ZKR�ZRUN�SDUW�WLPH�LV�UHODWLYHO\�ORZHU������WKDQ�WKDW�RI�LPPLJUDQW�SRSXODWLRQV�������ZLWK�
�����RI�WKH�ODWWHU�ZKR�DUH�XQHPSOR\HG�FRPSDUHG�WR����RI�WKH�FDWHJRU\�QRQ�PLJUDQWV��7DEOH����

Table 2: Distribution of participants by migration status according to the highest level of education attained.

Highest Level of Study Attained
Migratory Status

Immigrant Non  
migrant Total Immigrants Non  

migrant
Bachelor’s Degree 36 9 45 30.5 47.4
Cegep 4  4 3.4 0.0
Masters, Doctorate or professional diploma 75 9 84 63.6 47.4
High School (including professional training) 3 1 4 2.5 5.3
Total 118 19 137 100.0 100.0

Source: Online survey, February 2022

Table 3: Distribution of participants by migration status according to their employment situation.

Employment situation
Migratory status

Immigrants Non  
migrants Total Immi-

grants (%)
Non  

migrants (%)
Self employed 1 0 1 0.8 0.0
Full time, non-permanent employee 1 0 1 0.8 0.0
Part time employee 13 1 14 11.0 5.3
Full time employee 85 17 102 72.0 89.5
On vacation 2 0 2 1.7 0.0
Student 5 0 5 4.2 0.0
Personal break 1 0 1 0.8 0.0
Full time contractual worker 1 0 1 0.8 0.0
Precarious worker (I work depending on the surplus of classes offered 
at college)

1 0 1 0.8 0.0

Retired 2 0 2 1.7 0.0
Unemployed 3 1 4 2.5 5.3
Temporary, full time 1 0 1 0.8 0.0
Freelancer (male) 1 0 1 0.8 0.0
Freelancer (female) 1 0 1 0.8 0.0
Total 118 19 137 100.0 100.0

Source: Online survey, February 2022

3.3-Opinions on the social climate

$Q�LPSRUWDQW�DVSHFW�RI�WKH�ZD\�WKDW�SHRSOH�IURP�UDFLDOL]HG�PLQRULW\�JURXSV�H[SHULHQFH�V\VWHPLF�GLVFULPLQDWLRQ�LQYROYHV�
WKHLU�SHUFHSWLRQ�RI�WKH�GHJUHH�WR�ZKLFK�WKH�SUREOHP�LV�UHFRJQL]HG�E\�WKH�JRYHUQPHQW�DQG�E\�WKH�SXEOLF���'LVFULPLQDWLRQ�
WKDW�PDQLIHVWV�LQ�VXEWOH�DQG�LQGLUHFW�ZD\V�YLFWLPL]HV�SHRSOH�WZR�WLPHV��EHFDXVH�WKH�WDUJHWHG�SHUVRQ�IHHOV�UHVSRQVLEOH�IRU�
EULQJLQJ�WKH�GLVFULPLQDWRU\�VLWXDWLRQ̵V�H[LVWHQFH�WR�OLJKW�DQG�IRU�H[SODLQLQJ�LWV�GDPDJLQJ�HIIHFWV���,I�WKH�SHUVRQ�LQ�TXHVWLRQ�



feels that their experiences are not believed by the majority population, the damage caused is even greater, especially on 
the subjective level.  In addition, when society does not adequately support people who experience discrimination in their 
LQGLYLGXDO�TXHVWV�IRU�MXVWLFH���WR�JHW�IDLU�ZRUNLQJ�FRQGLWLRQV��WR�JHW�LQDSSURSULDWH�EHKDYLRU�VDQFWLRQHG��WR�JHW�FRPSHQVDWLRQ�
IRU�KDUP�VXIIHUHG��WR�UHGUHVV�LQDGHTXDWH�QRUPV�DQG�SUDFWLFHV���V\VWHPLF�EDUULHUV�DUH�PRUH�OLNHO\�WR�VWD\�LQ�SODFH���,QGHHG��
HDFK�WLPH�DQ�LQFLGHQFH�RI�GLVFULPLQDWLRQ�LV�UHFRJQL]HG�DQG�UHGUHVVHG�LV�DQ�H[HPSODU\�JHVWXUH�DQG��LQ�WKLV�VHQVH��LV�D�
FROOHFWLYH�YDOLGDWLRQ�RI�WKH�H[SHULHQFHV�DQG�FODLPV�EURXJKW�IRUZDUG�E\�SHRSOH�IURP�UDFLDOL]HG�PLQRULW\�JURXSV�

7R�WDNH�WKLV�DVSHFW�LQWR�DFFRXQW��ZH�DVNHG�D�VHULHV�RI�TXHVWLRQV�RQ�KRZ�WKH�JRYHUQPHQW��SXEOLF�RSLQLRQ�DQG�VRFLHW\�
LQ�JHQHUDO��ZLWK�D�IRFXV�RQ�HPSOR\PHQW�ͤHOGV��VKRXOG�EH�SHUFHLYHG�ZLWK�UHJDUGV�WR�GLVFULPLQDWLRQ��*UDSKV���DQG������
7KH�ͤUVW�WZR�TXHVWLRQV�IRFXV�RQ�WKH�GHJUHH�RI�UHFRJQLWLRQ�RI�WKH�SKHQRPHQRQ��GR�WKH�JRYHUQPHQW�DQG�SXEOLF�RSLQLRQ�
H[DJJHUDWH��PLQLPL]H�RU�DGHTXDWHO\�UHFRJQL]H�GLVFULPLQDWLRQ�LQ�4XHEHF"��7KH�DQVZHUV�DUH�RYHUZKHOPLQJO\�LQ�WKH�GLUHFWLRQ�
RI�FRQVLGHULQJ�WKDW�WKH�LVVXH�LV�PLQLPL]HG����SDUWLFLSDQWV�RXW�RI�������(YHQ�LI�RQH�FRXOG�H[SHFW�WR�FROOHFW�WKLV�W\SH�RI�RSLQLRQ��
given the objective of this study and the fact that its participants are undoubtedly concerned by the question of racism, it is 
QHYHUWKHOHVV�LQWHUHVWLQJ�WR�REVHUYH�VXFK�D�TXDVL�FRQVHQVXV���2I�FRXUVH��RXU�VDPSOH�GRHV�QRW�FODLP�WR�EH�UHSUHVHQWDWLYH�RI�
WKH�UDFLDOL]HG�SRSXODWLRQ�RI�4XHEHF���+RZHYHU��WKH�IDFW�WKDW�DOPRVW�DOO�RI�WKH�SDUWLFLSDQWV�LQ�WKLV�VWXG\�H[SUHVV�D�IHHOLQJ�RI�
not being listened to by the rest of society and its leaders is in itself a reality that we should pay attention to.

*UDSK���UHSUHVHQWV�SDUWLFLSDQWV̵�OHYHO�RI�DJUHHPHQW�ZLWK�VHYHUDO�VWDWHPHQWV�WKDW�UHIHU�WR�WKH�DGGLWLRQDO�VWUHVVHV�WKDW�
UDFLDOL]HG�PLQRULW\�SHRSOH�DUH�VXEMHFW�WR�LQ�WKHLU�GDLO\�OLYHV�DQG��LQ�SDUWLFXODU��DW�ZRUN���7KH�DQVZHUV�DUH�YHU\�PXFK�LQ�OLQH�
ZLWK�WKH�SUHYLRXV�UHVXOWV��QRW�RQO\�DUH�YLVLEOH�RU�UDFLDOL]HG�HWKQLF�PLQRULWLHV�PRUH�OLNHO\�WR�EH�YLFWLPV�RI�GLVFULPLQDWLRQ��������
EXW�WKH\�DUH�IRUFHG�WR�ZRUN�KDUGHU�WR�LQWHJUDWH�DW�ZRUN�WKDQ�RWKHUV��������WKH\�EHDU�WKH�VWUHVV�RI�EHLQJ�PRGHO�HPSOR\HHV�
IRU�IHDU�RI�SXQLWLYH�FRQVHTXHQFHV�RU�ORVLQJ�WKHLU�MREV�������DQG�WKH\�H[SHULHQFH�PRUH�MRE�LQVHFXULW\�WKDQ�ZKLWH�SHRSOH�RU�
SHRSOH�IURP�ZKLWH�PLQRULW\�JURXSV���������&OHDUO\��DERXW���RXW�RI����SDUWLFLSDQWV�EHOLHYH�WKDW�D�SHUVRQ�IURP�D�UDFLDOL]HG�
minority is generally held to higher job requirement standards when compared to members of the majority.  It goes without 
VD\LQJ�WKDW�WKHVH�UHTXLUHPHQWV�DUH�OLQNHG��RQ�WKH�RQH�KDQG��WR�WKH�SUHMXGLFHV�WKDW�PDQ\�SHRSOH�KDYH�DERXW�WKHP��IHHOLQJ�
WKDW�WKH\�DUH��E\�GHIDXOW��GXH�WR�WKHLU�LGHQWLW\��OHV�FRPSHWHQW��OHVV�LQWHJUDWHG�HWF���2Q�WKH�RWKHU�KDQG��ZKHQ�HPSOR\HUV�MXGJH�
UDFLDOL]HG�HPSOR\HHV��WKHVH�ZRUNHUV�FDQ�EH�GHVNLOOHG��PHDQLQJ�WKH\�FDQ�EH�DVVLJQHG�WR�SRVLWLRQV�RU�WDVNV�IRU�ZKLFK�WKH\�DUH�
RYHUTXDOLͤHG�

Graph 1 - Agreement with the statements 

Source: Online survey, February 2022



Graph 2- Agreement with the statements (N=137)

Source: Online survey, February 2022

Graph 3 - Agreement with the statements about “people from visible or ethnic minorities” (N=137)

Source: Online survey, February 2022

3.4-Perception and experiences of discrimination in the workplace

6\VWHPLF�GLVFULPLQDWLRQ�RFFXUV�WKURXJK�WKH�FRQIOXHQFH�RI�D�QXPEHU�RI�IDFWRUV��ZLWK�WKH�HIIHFW�RI�UHGXFLQJ�PHPEHUV�
UDFLDOL]HG�HWKQLF�PLQRULWLHV̵�DFFHVV�WR�RSSRUWXQLWLHV�WKDW�DUH�VXSSRVHGO\�RSHQ�WR�DOO�RQ�D�PHULWRFUDWLF�EDVLV��7KH�ZRUNSODFH�
LV�SDUWLFXODUO\�DIIHFWHG�E\�WKHVH�SURFHVVHV��DV�HPSOR\HUV�VHHN�WR�ͤOO�YDFDQW�SRVLWLRQV��DVVLJQ�WDVNV�DQG�UHPXQHUDWH�
HPSOR\HHV�EDVHG�RQ�WKH�YDOXH�RI�HDFK�HPSOR\HHV̵�ZRUN��2EYLRXVO\��LI�MXGJPHQWV�DERXW�VNLOOV�DQG�ZRUN�SHUIRUPDQFH�DUH�



ELDVHG�E\�VWHUHRW\SHV��RU�HYHQ�LQWHUFXOWXUDO�FRPPXQLFDWLRQ�GLIͤFXOWLHV���WKH�VLWXDWLRQ�WXUQV�RXW�WR�EH�XQIDLU�WR�WKH�SHRSOH�
being stereotyped (or those who are assessed incorrectly due to cultural differences).

This is why we wanted to understand the impact that these barriers have as they are experienced by the participants in 
RXU�VWXG\��:H�RQO\�UHWDLQHG�WKH�DQVZHUV�IURP�QRQ�ZKLWH�SHRSOH�LQ�RUGHU�WR�XQGHUVWDQG�WKH�SKHQRPHQRQ�EHWWHU��,Q�FRQFUHWH�
WHUPV��ZH�DVNHG�WKHP�WKH�IROORZLQJ�TXHVWLRQ��,I�\RX�DUH�GHYDOXHG�LQ�WKH�ZRUNSODFH��ZKDW�IDFWRUV�DUH�LQYROYHG"�$PRQJ�����
UDFLDOL]HG�SHRSOH������DQVZHUHG�WKH�TXHVWLRQ�E\�LQGLFDWLQJ�DW�OHDVW�RQH�DUHD�ZKHUH�WKH\�IHOW�GHYDOXHG��ZKLFK�PHDQV�WKDW�
����IHHO�GHYDOXHG�DW�ZRUN��

$QVZHULQJ�WKH�TXHVWLRQ��m+DYH�\RX�HYHU�H[SHULHQFHG�GLVFULPLQDWLRQ�LQ�\RXU�FXUUHQW�MRE"}�7DEOH���UHYHDOV�WKH�GLVSDULWLHV�
EHWZHHQ�WKH�LPPLJUDQW�SRSXODWLRQ�ZKR�DUH�UHVLGHQWV�DQG�WKHLU�&DQDGLDQ�FRXQWHUSDUWV��7KXV����������RI�UHVSRQGHQWV�ERUQ�
RXWVLGH�RI�&DQDGD�DQG�UHVLGLQJ�LQ�4XHEHF�XQDPELJXRXVO\�VWDWH�WKDW�WKH\�KDYH�VXIIHUHG�GLVFULPLQDWLRQ�LQ�WKHLU�FXUUHQW�MRE��
FRPSDUHG�WR�����ZKR�GHFODUHG�WKDW�WKH\�KDYH�QRW�VXIIHUHG�DQ\�LQ�WKHLU�FXUUHQW�MRE��ZLWK�����ZKR�DUH�QRW�VXUH��2I�QRWH�LV�
WKDW�WKHVH�SURSRUWLRQV�DUH�DW�WKH�H[SHQVH�RI�LPPLJUDQWV�ZKHQ�FRPSDUHG�WR�WKH�FDWHJRU\�RI�QRQ�LPPLJUDQW�SDUWLFLSDQWV�
(born in Canada) with a proportion of people who declared that they had never experienced discrimination relatively higher 
LQ�WKH�ODWWHU�JURXS������YHUVXV������

Table 4: Distribution of participants by immigration status according to the assertion of having experienced 
discrimination in their current job

Have you ever experienced discrimination in  
your current job?

Migratory status

Immigrant Non-
Migrant Total Immigrant

(%)
Non-Migrant

(%)
I am not sure 14 2 16 11.9 10.5
No 38 8 46 32.2 42.1
Yes 63 9 72 53.4 47.4
(empty) 3  3 2.5 0.0
Total 118 19 137 100.0 100.0

Source: Online survey, February 2022

)LJXUH���VKRZV�WKDW�SUHMXGLFH�SOD\V�D�PDMRU�UROH�LQ�GHYDOXDWLRQ��D�IDFWRU�PHQWLRQHG�E\�PRUH�WKDQ���LQ����SHRSOH��7KH�
IDFW�WKDW�GLSORPDV�REWDLQHG�DEURDG�DUH�QRW�DGHTXDWHO\�UHFRJQL]HG�LV�PHQWLRQHG�E\�KDOI�RI�WKH�SDUWLFLSDQWV��ZKLOH�QRQ�
UHFRJQLWLRQ�RI�SURIHVVLRQDO�H[SHULHQFH�REWDLQHG�DEURDG�DQG�GHVNLOOLQJ��ZKLFK�LPSOLHV�D�GRZQJUDGLQJ�LQ�UHODWLRQ�WR�WKH�
UHVSRQVLELOLWLHV�HQWUXVWHG�WR�WKH�ZRUNHU��DUH�IDFWRUV�LQGLFDWHG�E\���RXW�RI����SDUWLFLSDQWV��*UDSK���KHOSV�XV�FRPSOHWH�WKH�
SRUWUDLW��VKRZLQJ�XV�WKH�GLVWULEXWLRQ�RI�DQVZHUV�WR�WKH�IROORZLQJ�TXHVWLRQ��̸'R�\RX�IHHO�WKH�QHHG�WR�GR�PRUH�WKDQ�RWKHUV�WR�
SURYH�WKDW�\RX�GHVHUYH�\RXU�SRVLWLRQ"̹�+DOI�RI�UDFLDOL]HG�SDUWLFLSDQWV�DQVZHUHG�WKDW�WKLV�LV�DOZD\V�WKH�FDVH��DQG�D�WKLUG�RI�
WKHP�VDLG�WKDW�LW�KDSSHQV�WR�WKHP�RIWHQ��2QFH�DJDLQ��UHJDUGOHVV�RI�WKH�UHSUHVHQWDWLYHQHVV�RI�RXU�VDPSOH��ZKDW�ZH�REVHUYH�
LV�D�SKHQRPHQRQ�WKDW�LV�ZRUWK\�RI�LQWHUHVW��UDFLDOL]HG�SHRSOHV̵�H[SHULHQFH�WHVWLͤHV�WR�D�VWURQJ�IHHOLQJ�RI�LQMXVWLFH�ZKHQ�
WKHLU�FRQWULEXWLRQ�WR�D�ZRUNSODFH�LV�HYDOXDWHG��ZKLFK�JRHV�GLUHFWO\�WR�WKH�KHDUW�RI�WKH�PHULW�SULQFLSOH��7KH�LGHD�RI���KDYLQJ�
WR�FRQVWDQWO\�SURYH�RQH̵V�ZRUWK�VKRZV�KRZ�WKH�GHͤFLW�PHQWDOLW\�IRUFHV�SHRSOH�WR�WU\�WR�ͤOO�WKH�JDS�EHWZHHQ�KLV�KHU�WUXH�
FDSDFLWLHV�DQG�WKH�SUHMXGLFHV�WKDW�DUH�SURMHFWHG�RQ�KLP�KHU��



Graph 4 – Proportion (%) of respondents who said they agreed with the statements below (N=100)

Source: Online survey, February 2022

Graph 5 – Agreement with the statement «Do you feel the need to do more than others to prove that you deserve your 
place?» (N=127)

Source: Online survey, February 2022



3.5-Forms of discrimination

'LVFULPLQDWLRQ�LQ�WKH�ZRUNSODFH�LV�PDQLIHVWHG�XQGHU�PDQ\�IRUPV��ERWK�LQ�WHUPV�RI�WKH�PRWLYH��DSSDUHQW�RU�LPSOLHG��DQG�WKH�
ZD\�LW�LV�H[SUHVVHG��:H�DVNHG�SDUWLFLSDQWV�WR�JLYH�WKHLU�RSLQLRQ�E\�DVNLQJ�WKHP�WKH�IROORZLQJ�TXHVWLRQV��DPRQJ�RWKHUV��̸,Q�
\RXU�H[SHULHQFH��ZKDW�KDYH�EHHQ�WKH�JURXQGV�IRU�GLVFULPLQDWLRQ�DJDLQVW�\RX"�,Q�ZKDW�ZD\�V��KDV�GLVFULPLQDWLRQ�DJDLQVW�
\RX�EHHQ�PDQLIHVWHG�GLUHFWO\�RU�LQGLUHFWO\"̹�:H�RIIHUHG�D�OLVW�RI�SRVVLEOH�DQVZHUV��ZKLOH�DOORZLQJ�SDUWLFLSDQWV�WR�SURYLGH�
WKHLU�RZQ�DQVZHUV�LQ�WKHLU�RZQ�ZRUGV��)LJXUHV���DQG���SUHVHQW�WKH�PDLQ�DQVZHUV�REWDLQHG�IURP�SHRSOH�ZKR�LGHQWLI\�DV�
QRQ�ZKLWH��VKRZLQJ�WKH�SHUFHQWDJH�RI�HDFK�JURXQG�RU�PRGDOLW\�RI�GLVFULPLQDWLRQ�RXW�RI�WKH�WRWDO�RI�FDVHV�WKDW�PHQWLRQHG�DW�
least one ground or modality). The study explores this dimension along with other questions and variables, but we want to 
describe here some general trends that already offer us food for thought.

We observe that, not surprisingly, ethnicity is the reason most frequently mentioned in connection with the experience 
RI�GLVFULPLQDWLRQ��+RZHYHU��LW�LV�LQWHUHVWLQJ�WR�QRWH�WKDW�KDYLQJ�DQ�DFFHQW�DSSHDUV�DV�DQRWKHU�FRPPRQ�UHDVRQ�IRU�
discrimination. National origin, migration status, surname and religion are also mentioned among the main reasons. It 
VKRXOG�EH�QRWHG�WKDW�WKH�VWDWXV�RI�̸UDFLDOL]HG�ZRPDQ̹�KLJKOLJKWV�DQ�LQWHUVHFWLRQDO�G\QDPLF�ZKRVH�HIIHFWV�DUH�SDUWLFXODUO\�
virulent and emerges with considerable weight in the answers. In reference to the ways in which discrimination manifests 
LWVHOI��ZH�VHH�WKDW�PLFURDJJUHVVLRQV��MRNHV�RU�LPLWDWLRQV��QHJDWLYH�LQQXHQGR��UHSHDWHG�FULWLFLVP��WKH�IRUPV�PHQWLRQHG�
WKH�PRVW��%HKDYLRUV��LJQRULQJ��KXPLOLDWLQJ��GLVFUHGLWLQJ��DUH�DOVR�IUHTXHQW��DV�ZHOO�DV�GHURJDWRU\�RU�RIIHQVLYH�ZRUGV��DQG�
ZH�QRWHG�WKDW�FRQWHPSWXRXV�ORRNV�RU�RWKHU�QRQ�YHUEDO�JHVWXUHV�FKDUDFWHUL]H�PRUH�WKDQ�KDOI�RI�WKH�OLYHG�H[SHULHQFHV�RI�
GLVFULPLQDWLRQ�PHQWLRQHG��7KH�LPSRUWDQFH�RI�WKHVH�VXEWOH�PDQLIHVWDWLRQV��ZKLFK�DUH�GLIͤFXOW�WR�GRFXPHQW�HPSLULFDOO\�DQG�
WR�SURYH��HYHQ�PRUH�VR�IURP�D�OHJDO�SRLQW�RI�YLHZ���IRUFHV�YLFWLPV�WR�PDNH�SDLQIXO�FKRLFHV��WR�LJQRUH�WKH�EHKDYLRUV��HYHQ�LI�
WKHLU�UHSHWLWLRXV�QDWXUH�DQG�DFFXPXODWLRQ�FDQ�KDYH�KDUPIXO�SV\FKRORJLFDO�FRQVHTXHQFHV��RU�WR�DWWHPSW�WR�VHQVLWL]H�SHRSOH�
ZKR�EHOLHYH�WKDW�WKH�MRNHV��JHVWXUHV��HWF��DUH�KDUPOHVV�DQG�LQQRFHQW�

Graph 6 – frequency (%) of respondents by grounds of discrimination suffered at current job (N=89)

Source: Online survey, February 2022



Graph 7 – distribution (%) of respondents according to the nature of the discrimination suffered (N=104)

Source: Online survey, February 2022

4-CONCLUSION

7KLV�VWXG\�LV�WKH�UHVXOW�RI�WKH�VXUYH\�RI�����SHRSOH�UHVLGLQJ�LQ�4XHEHF�WKDW�RXU�REVHUYDWRU\�FDUULHG�RXW�DQG�ZKLFK�IRFXVHG�
RQ�H[SHULHQFHV�DQG�SHUFHSWLRQV�UHODWHG�WR�GLVFULPLQDWLRQ�LQ�WKH�ZRUNSODFH��7KH�PDLQ�UHVXOWV�WKDW�HPHUJHG��EDVHG�RQ�WKH�
SHUFHSWLRQ�RI�WKH�YDVW�PDMRULW\�RI�SDUWLFLSDQWV��VKRZ�WKDW�SHRSOH�IURP�YLVLEOH�RU�UDFLDOL]HG�HWKQLF�PLQRULWLHV�DUH�KLJKO\�OLNHO\�
WR�EH�YLFWLPV�RI�GLVFULPLQDWLRQ�LQ�KLULQJ�SURFHVVHV�DQG�LQ�WKH�ZRUNSODFH��7KLV�SRSXODWLRQ�IHHOV�WKDW�WKH\�KDYH�WR�GR�PRUH�
WKDQ�RWKHUV�WR�EH�VHHQ�DV�YDOXDEOH�ZRUNHUV��6HYHQ�RXW�RI�WHQ�SDUWLFLSDQWV��������WKH�YDVW�PDMRULW\��WKHUHIRUH��EHOLHYH�WKDW�
SUHMXGLFH�H[LVWV�DERXW�WKHLU�SHUIRUPDQFH�DW�ZRUN��1HDUO\�KDOI�WKLQN�WKDW�WKHLU�GLSORPDV�DQG�H[SHULHQFH��REWDLQHG�SULRU�WR�WKHLU�
DUULYDO�LQ�4XHEHF��DUH�QRW�DGHTXDWHO\�UHFRJQL]HG�DQG�WKDW�WKH\�DUH�JLYHQ�IHZHU�UHVSRQVLELOLWLHV�GXH�WR�WKHLU�YLVLEOH�RU�HWKQLF�
minority status. The main factors in discrimination mentioned by participants relate to ethnicity, language, status of women 
DQG��WR�D�OHVVHU�H[WHQW��VXUQDPH�RU�UHOLJLRQ��'LVFULPLQDWLRQ�PDQLIHVWV�LWVHOI�SULPDULO\�WKURXJK�PLFURDJJUHVVLRQV��ORRNV�DQG�
JHVWXUHV�DW�ZRUN��GHURJDWRU\�ZRUGV���)RU�WKH�YDVW�PDMRULW\�RI�SDUWLFLSDQWV��QLQH�RXW�RI�WHQ���WKH�*RYHUQPHQW�RI�4XHEHF�DQG�
SXEOLF�RSLQLRQ�PLQLPL]H�WKH�H[LVWHQFH�DQG�H[WHQW�RI�GLVFULPLQDWLRQ�LQ�4XHEHF�VRFLHW\�
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